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Skanon Investments, Inc

Letter from the Chairman of the Board

SKANON INVESTMENTS, INC. together with UNACEM S.A.A (its affiliates and subsidiaries,
the “Company”) has a track record that spans more than 60 years of
history infused with technological innovation, business growth,
talent and knowledge, a path that we could not have navigated
without a solid ethical and moral basis.

I present our Code of Ethics and Conduct (hereafter, the “Code”), which is a guide to help us
apply and sustain our values, develop our activities and relate responsibly with our
stakeholders. In this Code we reflect our commitment to ethics and integrity and compliance
with the laws, which must prevail in each of our decisions, and we emphasize that the
Company’s main concern, beyond the results, is how these are achieved.

At the Company, each of us has an obligation to know and understand the guidelines
contained in the Code and the values on which they are based, and that this Code inspires
us in our daily life.

I am sure that I have all your support to achieve our common purpose, to each day be better
people and people who act correctly in their professional activity.

October 2019

Ricardo Rizo Patrón
Chairman of the Board
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Skanon Investments, Inc

RULES OF CONDUCT
As leaders in the cement industry, we play a significant role in the Western United States
development and we ensure that our products and services improve the quality of life in
these regions and help the sustainable development of the construction industry
specifically and business activity in general. To succeed we must grow and develop not
only as individuals but also as an organization. Therefore, our values which we set out
below, are the pillars that govern our conduct and reflect who we are.
EXCELLENCE

COMMITMENT

WE GUARANTEE THE QUALITY OF
OUR PRODUCTS AND INTERNAL
AND EXTERNAL CLIENT SERVICE,
BASED ON COMPETENT
PERSONNEL AND THE USE OF
STATE-OF-THE-ART
TECHNOLOGY.

WE ENCOURAGE
IDENTIFICATION AND
INTEGRATION THROUGH
ACTIVE PARTICIPATION.

INNOVATION
WE CONSTANTLY
ENCOURAGE THE
APPLICATION OF NEW AND
INDUSTRY BEST
MANAGEMENT SYSTEMS.

RESPONSIBILITY
WE CONSIDER AS PRINCIPAL
PREMISES OF OUR
MANAGEMENT, SUSTAINABLE
DEVELOPMENT, HEALTH AND
SAFETY OF PERSONNEL, AND THE
PROTECTION AND IMPROVEMENT
OF THE ENVIRONMENT.

LEGAL COMPLIANCE

ETHICS AS A STANDARD OF CONDUCT
WE VALUE HONESTY, WE
ENCOURAGE LOYALTY AND WE
PROMOTE FAIR TREATMENT AND
MUTUAL RESPECT.
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WE ENFORCE OUR RIGHTS
AND PROTECT OUR
BUSINESS ACTIVITY WITHIN
THE APPLICABLE LEGAL
FRAMEWORK.

Skanon Investments, Inc

We are aware that no code can contemplate all the situations we face, therefore this Code
will not replace, but will complement respect for our values and the use of our good
judgment.
This Code does not include all the rules or regulations that apply to each situation. Its
content should be considered in conjunction with the Company’s other policies, codes,
regulations, practices and procedures, and with legal requirements.
However, even if a situation lacks a specific guideline, the director, manager, employee,
supplier or client is expected to apply the ethical principle

SECTION I:

SHAREHOLDERS

Equal treatment
Our shareholders, regardless of the number of shares they own, will receive the same
treatment, fully guaranteeing the exercise of their rights for the submission of concerns,
requests, complaints or claims.
SECTION II:

EMPLOYEES

We are convinced that a good working environment, with valued and committed people,
will result in a positive impact on our objectives. We appreciate the diversity in the
contributions of our people who enrich our possibilities of constant improvement, we value
innovation and do not accept any kind of disrespect or discrimination.
Mutual Respect
We foster mutual respect among all our employees in order to count on and maintain an
inclusive work environment, in which people can feel safe and ensure the good behavior of
their peers. Any type of disrespectful behavior or attitude that could affect the emotional
well-being of the employees is considered unacceptable.
Working Climate
We analyze the level of well-being in our workplaces to know the needs of our employees
and identify opportunities for improvement, in order to take measures allowing the
generation of greater satisfaction and identification of our employees with the Company.
We constantly monitor situations that may generate an occupational health or safety risk
and we implement the relevant safety measures for their prevention.
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Skanon Investments, Inc

WE STRIVE TO DEVELOP AND MAINTAIN A WORKING ENVIRONMENT FREE OF:

Sexual Harassment
We foster an environment free of sexual harassment in which there is respectful treatment
among all employees.
Workplace Harassment
We maintain an environment free from offensive or hostile treatment of another person,
whether in writing, verbally or through inappropriate acts or gestures. We consider any
conduct, practice or abuse of authority intended to generate discomfort in our employees
unacceptable.
Alcohol and Drug Consumption
The use of alcohol or drugs while performing work, as well as bringing them into company
establishments or vehicles, is prohibited

Discrimination
We recognize and respect the differences of our employees which generate richness and
diversity in the human group that makes up the Company. Because of this, any
discriminatory act that may arise due to socio-economic status, gender, race, disability,
religious beliefs, culture, physical characteristics, among others, is prohibited
Theft and Fraud
We encourage an environment based on integrity and honesty and reject any type of
behavior that infringes our values. No theft, fraud, corruption, regardless of the amount or
nature of the good, is tolerated. The relevant disciplinary measures shall be taken
rigorously.
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Skanon Investments, Inc

SECTION III: BUSINESS PARTNERS
Our business partners are important allies in the Company’s business, therefore any
improper conduct on their part has a negative impact on our image, potentially exposing
ourselves to responsibilities and penalties.
We encourage our business partners to respect the values and conduct described in this
Code and motivate their adoption or commitment to respect them. All workers who are
contracted, whether directly or indirectly, are also business partners.
Clients
We foster impartial and mutually respectful relationships with our clients, based on the
recognition of their needs and rights, committing ourselves to maintain a clear and
transparent communication with them. We conduct our business in an honest manner.
Suppliers
We encourage building relationships with our suppliers that are based on respect, fairness,
trust and transparency.
We require that our suppliers comply rigorously with all current legislation, environmental
standards, occupational safety and health standards, labor and tax standards, as well as
this Code. We also require respect for human rights and the development of socially
responsible practices.
Community
We maintain conduct based on respect and recognition of communities. We are willing to
engage in dialogue, with the purpose of finding and developing common interests.
Government
We comply with all laws, rules and regulations in force in the countries where we operate,
respecting the rule of law in the countries where we operate.
International Trade
We faithfully comply with all applicable laws governing imports, exports and the
conducting of business with entities outside the countries where we operate.
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SECTION IV: CONFLICT OF INTEREST
Company workers should avoid any situation in which their personal interests’ conflict
with their obligations to the Company. Any situation of conflict of interest should be
reported to their immediate superior, who will be responsible for taking the actions and
decisions of the matter. The employee concerned may not participate in the negotiations
of the matter until that situation is resolved.
Conflict of interest means matters in which the employee, or any of the employee’s family
members, has a particular employment, personal, professional, or economic interest that is
at odds with that of the Company and which could influence the making of an objective
decision of their duties, in order to obtain a particular benefit.
SECTION V: ENVIRONMENT
The Company is committed to developing our operations in harmony with nature. We carry
out our business activities responsibly with the environment and in a manner, which is
sustainable over time, minimizing the impact of our operations on the environment and
the social surroundings.
SECTION VI: HUMAN RIGHTS
We prohibit forced labor or illegal labor and trafficking in human beings. We do not
condone exploitation, physical punishment or abuse. We demand that our business
partners demonstrate respect for fundamental human rights and human dignity, and
respect for equal rights between men and women while doing business with us.
We categorically reject child labor or any form of forced labor. We request that our
business partners not perform these practices and ensure that their suppliers and
contractors do not engage in these modalities of exploitation of persons.

8

Code of Ethics and Conduct

Skanon Investments, Inc

SECTION VII: ANTI-CORRUPTION
We do not tolerate any act of corruption; we are committed to conducting our operations
in a transparent and complete manner.
Bribery
The Company strictly prohibits its employees and directors from offering, soliciting and
accepting bribes, payments for the facilitation of procedures and other irregular payments.
We comply with current anti-corruption laws. Likewise, the Company commits its business
partners to follow our anti-bribery conduct. It is important to us not to engage with
business partners who carry out corrupt activities in our name or in theirs, whether or not
for the benefit of the Company.
The Company prohibits and condemns payments to public officials or third parties seeking
to expedite administrative procedures.
Political and Humanitarian Contributions
We only offer in the Company’s name contributions on humanitarian and altruistic
grounds whose results are reflected in the well-being of the community. We do not offer
contributions to any political party or to persons related to a political party.
Humanitarian contributions will be made in accordance with the procedure prepared by
the Company for this purpose.
Gifts, Gratuities and/or Donations
We must not accept or offer gifts that could influence or appear to influence our decisions
or create a sense of obligation. Invitations from clients and/or suppliers to courses, trips,
accommodations, among others, will be strictly subject to these anti-corruption rules and
must be approved by the Company’s officers and directors.
SECTION VIII: OCCUPATIONAL HEALTH AND SAFETY
We are committed to conducting our operations safely and efficiently, seeking the wellbeing of our workers, a priority that is put before any other organizational objective. We
provide our employees with safety equipment, ergonomic furniture and offer training so
that they can identify risks in the work environment in a timely manner.
We aspire and commit our best efforts to achieve an accident-free and disease-free
operation.
In addition, the Company’s facilities have safety elements, such as evacuation map, fire
extinguishers, emergency lights and signs, among others, which decrease the likelihood of
accidents and it is the duty of all employees to maintain them in perfect working order.
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SECTION IX: INFORMATION
Accounting Information
We care because our stakeholders can access through the public means regulated by the
Securities Market, accounting and financial information that reflects the status of
UNACEM and that is useful for its decision-making.
We also employ the services of external auditors of renowned audit firms who are
responsible for dictating regarding the reasonableness of our annual financial statements.
Restricted and Privileged Information
The Company maintains strict confidentiality regarding employees’ personal information.
We undertake not to disclose information to third parties regarding our employees, clients,
suppliers unless consented to by our partners or disclosed in compliance with a legal
obligation or based on an administrative request.
Safeguarding confidential information is everyone’s responsibility. The misuse of the
Company’s personal or confidential information or its disclosure may damage our
company’s reputation and success and/or cause harm to third parties.
SECTION X: COMPETITION
We defend free competition; therefore, we will not tolerate any type of conduct that could
unlawfully and unfairly decrease competition in the market or that could be considered a
practice to the detriment of the client or consumer.
We pride ourselves on strictly complying with all applicable competition laws, which are
designed to protect the market.
SECTION XI: MONEY LAUNDERING AND TERRORISM FINANCING
We adhere to rules and laws issued to prevent money laundering and terrorism financing.
We comply with the procedures of the existing regulations for the identification of unusual
and suspicious operations.
We oppose and denounce all kinds of terrorist or subversive activities. No operations will be
conducted with companies or persons who may be involved in armed struggles regardless
of its purpose.
If operations of such a nature are detected, please let your immediate supervisor know.

10

Code of Ethics and Conduct

Skanon Investments, Inc

SECTION XII: ETHICS LINE
Skanon seeks to ensure that our values remain alive and that our Code of Ethics
be adequately managed; therefore, we encourage all employees, other
stakeholders and the general public to submit suggestions, inquiries and
possible violations.
Although you may choose to remain anonymous, we recommend that you
provide an email address or phone number where you may be contacted for
follow-up. All information received will be treated confidential. Skanon
does not tolerate any kind of retaliation.
To use the Ethics Line service, the following channels are available:
Website: www.drakeus.com
Email: compliance@drakeus.com
Telephone: 480-467-3222

The office of Compliance we analyze all complaints or inquiries we receive. The Company
has established internal means for the investigation of complaints and
the response to inquiries. The person concerned will always be informed regarding the
actions that have been taken regarding their complaint or inquiry.
SECTION XIII: ENFORCEABILITY
All Company directors, officers, managers, employees, contractors and suppliers
undertake to comply with this Code of Ethics and Conduct. In addition, any other entity
with which we have business relationships (such as joint ventures or other associations)
recognizes and undertakes to comply with this Code of Ethics and Conduct.
SECTION XIV: MANAGEMENT AND FOLLOW-UP
The guidelines and statements defined in this Code for each interested group will be
administered by the management whose processes relate to the attention of
Shareholders, Employees, Suppliers, Clients, Government and Community.
The Code of Ethics and Conduct was approved by the Board. Compliance with the Code of
Ethics and Conduct is mandatory and is administered by the Chief Compliance Officer who
may formally delegate functions and authority to a Board-appointed Committee, which
will act in accordance with its rules of procedure.
In case of doubt or need for consultation in relation to compliance with the Code of Ethics
and Conduct, the manager or employee will contact their immediate superior.
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